Change the title of the form “Evaluation Request Form for Non Competiting Clause” on each page by “Non-Compete Assessment Form”

Change all the button at the end of each page 
[image: ]
By “Previous” and “Next” (in this order)
When the customer clicks on 'Previous', the previous page is loaded with all the data entered retained. If the customer then clicks on 'Next' again, the previously entered data is still preserved.

Remove all “Steps” before titles, as they are only internal markers and should not be displayed to the customer.

Non-Compete Assessment Form 
WELCOME !
Your privacy is important to us. Please see our [Privacy Policy] for more information on how we handle your data.
Need help? Click the "Help" button to ask a question or request a callback from our team. We're here to assist you!
Your progress is saved automatically. You can come back and finish this later.
Hi there!
We understand that non-compete clauses can be complex. This form streamlines the process of gathering essential information to assess your situation. Most users complete it in about 10 minutes. Please select whether you are you are an employer seeking to enforce a non-compete clause or an employee who is subject to one.
[Radio Buttons: Employer, Employee]
· An employer seeking to enforce a non-compete clause:
· An employee who is subject to a non-compete clause:
[CONTINUE] 
Step 1: Basic Information
Please provide some basic information about [conditional logic] 
[If Employer is selected:] your company.
[If Employee is selected:] yourself

Modifications for employer: 
· Industry Sector:Select the industry in which your company primarily operates. In what industry do you primarily operate? 
· Number of Employees Enter the total number of employees your company has. How many employees are working for you? 
· Total Revenue (last year, in €)Enter your company's total revenue for the previous year. What was your annual revenue for the previous year? Microcopy €
Tooltip: If you are self-employed or a new business, please provide an estimate.

Modification for employee 
· Duration of Employment (in years): Enter the total number of years you were employed at the company. [Input: Number] How many months did you work at the company? Microcopy “Total number of months”
· Last Monthly Salary (before deductions, in €): Enter your last gross monthly salary before any deductions. What was your last gross monthly salary before any deductions? Microcopy €
· End Date of Employment: When did your employment officially end? [Date Picker] Block calendar for the future. 
· Job Title Select your job title from the list, or specify if it's not listed. What was your job title? 
· Employment Type Indicate whether your employment was full-time, part-time, or contract-based. Was your employment full-time, part-time, or contract-based? 

Question: you can add “.” “,” between numbers, as a separator (revenue, salary). Will this be a problem if we want all numbers to be in the same format? Is it possible to apply a universal format rule with an automatic space after the third, sixth, etc. digit?

Step 2: Details of the Non-Competition Clause
Please provide detailed information about the non-competition clause in your contract.
· Non-Compete Period (in months): Enter the duration (in months) How many months was the non-compete period set for? [Numeric input] Microcopy Months
· Salary Percentage for Non-Competition Clause (%): 
If you received additional compensation for agreeing to the non-compete clause, enter the percentage of your salary that was allocated to it. Was there financial compensation in exchange for the non-compete agreement? 
Radio Button [Yes/No] 

CONDITIONNAL LOGIC, If Yes to previous question, display: 
· Please indicate the percentage of salary that was allocated to it. Microcopy % of salary
Add Tooltip : “For a lump sum: Divide the lump sum by the annual salary and multiply by 100 to get the percentage .For benefits in kind (e.g., company car): Estimate the annual monetary value of the benefit and follow the same calculation method.”
· Compensation Source[image: ]Indicate whether the compensation for the non-compete clause was part of your individual contract or a collective bargaining agreement. Was the compensation for the non-compete clause part of individual contract or a collective bargaining agreement? [Radio buttons: Individual Contract, Collective Bargaining Agreement] ⓘ (Tooltip: An individual contract is specific to you, while a collective bargaining agreement covers a group of employees.)

· Reasons for the Clause: Select all the reasons given by your employer for including the non-compete clause in your contract. For what reasons was the non-compete clause included in the agreement? (Select all that apply)
Checkboxes: Protecting trade secrets ⓘ (Tooltip: Confidential business information that gives the company a competitive advantage, e.g., formulas, processes, customer lists.), Client relationships ⓘ (Tooltip: Established connections with customers or clients that the company wants to protect.), Other (please specify)
· Prohibited Activities (Employee): Select all the activities that are prohibited by the non-compete clause. Which activities are prohibited by the non-compete clause? (Select all that apply) 
· Service: Select the department or area where you worked. In which department or area of the company was the work performed? 
· Industry Sector: Select the industry sector that best describes your company's or former employer's business. In which industry sector does this non-compete agreement apply?
· Geographic Area
· What is the geographical scope of the clause? Does the geographical restriction apply to:
  Locations where the employee worked:
If selected, display “What is the specified radius in kilometers?” [numeric input] Microcopy km
  Company's business locations:
If selected, display “What is the specified radius in kilometers” [numeric input] Microcopy km
  Specific city or region:
If selected, display “To which city or region does the non-compete clause apply?: [text field] "
  Multi-departmental:
If selected, display “To which departments does the non-compete clause apply?:[ text field where the client can enter multiple department numbers] (See list of departments at the end of the document)
  Other (please specify):
If selected, display “Please specify:[text field]
*At least one choice is mandatory
· Was it explicitly stated that the non-compete clause would remain in effect after the employment relationship ended?
Radio button Yes/No

· Penalty Clause:
Is there a penalty clause attached to the non-competition clause? 
If Yes, display What is the penalty amount (in months of salary)? Microcopy : Months 

· Potential Financial Loss: Based on your last monthly salary of [Last Salary Input] € and the non-compete duration of [Non-Compete Duration Input] months, your estimated potential loss is: [Calculated Loss] € [Note: This is an estimate and may not reflect your actual loss.] DELETE for both Employee and Employer
[SAVE & CONTINUE]   [CLEAR]   [EXIT]
Step 3: Alleged Violation 
If you are an employee, please indicate whether your employer has formally notified you of a breach of the non-compete clause. If you are an employer, please indicate whether you believe the former employee has breached the clause. Has a breach of the non-compete clause been alleged or identified?
[Radio Buttons: Yes, No] It seems that if I click No, I won't be able to save and continue. 
[If "Yes" is selected, the following fields appear:] * How is the clause believed to have been violated? [Dropdown: Employment at a new company, Starting a similar business, Other (please specify)] [If "Employment at a new company" is selected, the following fields appear:] * What is the name of the new company? * What is your/their the position at the new company? [Dropdown] Labourer OR Skilled Worker/Technician OR Supervisor OR Manager OR Senior Manager OR Salaried Manager OR Representative Manager
* Does the new company directly compete with your (former) employer? Does the new employment or business activity directly compete with the previous employment?
[If "Starting your own a similar business" is selected, the following fields appear:] * What is the name of your/their the new business? * What type of business is it? * Does your/their new business directly compete with your (former) employer? Does this new business directly compete with the previous employment?* When did you/they start the new job or business When was the new business started? [Date picker] Add a Calendar button 


Step 4: Evidence of Violation 
If there has been an alleged violation, please provide any evidence you have to support your claim. What evidence or information can be provided to support the claim of a breach of the non-compete clause?
[Checkboxes: Testimony, Presence at new company's premises, Bailiff's report, Mentions on the internet (website, LinkedIn profile, etc.), Other (please specify)] ⓘ (Tooltip is not displayed: In French law, valid evidence can include formal notifications, bailiff's reports, or documented instances of the employee engaging in competitive activities.)

Step 5: Impact and Additional Details
Please describe the impact of the non-compete clause or its alleged violation, and provide any additional details relevant to your situation. 
CONDITIONAL LOGIC IS MISSING: 
[If Employee is selected:]
· How has the non-competition clause negatively affected you? (Check all that apply) [Checkboxes: Limited job offers, Financial hardship, Stress/anxiety, Other (please specify)]
[If Employer is selected:]
· How has the alleged violation of the non-compete clause affected your business? (Check all that apply) [Checkboxes: Loss of clients, Loss of trade secrets ⓘ (Tooltip: The disclosure or use of your confidential business information by a former employee.), Damage to the company's reputation, Loss of business opportunities, Other (please specify)]
[Both Employer and Employee:]
· Did you sign any separate confidentiality or non-disclosure agreements with the company? [Radio Buttons: Yes, No]
· Did you try to negotiate the terms of the non-compete clause? [Radio Buttons: Yes, No] [If Yes] When? [Checkboxes: Before signing, After signing]
· Please provide any other details relevant to your situation (e.g., specific clauses in the contract, circumstances of termination): [Text area]


Step 6 : Review & Submit
Please review your information carefully:
CONDITIONAL LOGIC : 
If Employer: 
· Industry: [Selected Industry]
· Number of Employees: [Entered Number]
· Total Revenue (last year, in €): [Entered Revenue]
· Details of Non-Competition Clause:
· Non-compete Period: [Entered Months] months
· Financial Compensation: [Yes/No]
· Percentage of Salary Allocated: [Entered Percentage]%
· Type of Agreement: [Individual Contract/Collective Bargaining Agreement]
· Reasons for Clause: [Selected Reasons]
· Prohibited Activities: [Selected Activities]
· Department or Area of Work: [Entered Department/Area]
· Industry Sector: [Entered Industry Sector]
· Geographical Scope: [Selected Scope]
· Radius: [Entered Radius] km
· Specific City or Region: [Entered City/Region]
· Multi-departmental: [Entered Departments]
· Clause Effective Post-Employment: [Yes/No]
· Penalty Clause: [Yes/No]
· Penalty Amount: [Entered Amount] months of salary
· Alleged Violation: [Yes/No]
· Type of Violation: [Selected Type]
· New Company Name: [Entered New Company Name]
· Position at New Company: [Selected Position]
· New Business Name: [Entered New Business Name]
· Type of New Business: [Entered Business Type]
· Direct Competition: [Yes/No]
· Start Date of New Business: [Selected Date]
· Evidence of Violation: [Selected Evidence]
· Impact on Business: [Selected Impacts]
· Confidentiality Agreement Signed: [Yes/No]
· Negotiated Terms: [Yes/No]
· Negotiation Timing: [Before signing/After signing]
· Additional Details: [Entered Details]
If Employee: 
· Months Worked at Company: [Entered Months]
· Last Gross Monthly Salary (€): [Entered Salary]
· Employment End Date: [Selected Date]
· Job Title: [Entered Title]
· Employment Type: [Selected Type]
· Details of Non-Competition Clause:
· Non-compete Period: [Entered Months] months
· Financial Compensation: [Yes/No]
· Percentage of Salary Allocated: [Entered Percentage]%
· Type of Agreement: [Individual Contract/Collective Bargaining Agreement]
· Reasons for Clause: [Selected Reasons]
· Prohibited Activities: [Selected Activities]
· Department or Area of Work: [Entered Department/Area]
· Industry Sector: [Entered Industry Sector]
· Geographical Scope: [Selected Scope]
· Radius: [Entered Radius] km
· Specific City or Region: [Entered City/Region]
· Multi-departmental: [Entered Departments]
· Clause Effective Post-Employment: [Yes/No]
· Penalty Clause: [Yes/No]
· Penalty Amount: [Entered Amount] months of salary
· Alleged Violation: [Yes/No]
· Type of Violation: [Selected Type]
· New Company Name: [Entered New Company Name]
· Position at New Company: [Selected Position]
· New Business Name: [Entered New Business Name]
· Type of New Business: [Entered Business Type]
· Direct Competition: [Yes/No]
· Start Date of New Business: [Selected Date]
· Evidence of Violation: [Selected Evidence]
· Impact on You: [Selected Impacts]
· Confidentiality Agreement Signed: [Yes/No]
· Negotiated Terms: [Yes/No]
· Negotiation Timing: [Before signing/After signing]
· Additional Details: [Entered Details]



By clicking "Submit," you confirm that the information provided is accurate to the best of your knowledge.
· Consent: (Required) I confirm that the information I have provided is accurate to the best of my knowledge, and I consent to the terms of the [Privacy Policy]. [Checkbox]
[SUBMIT] [CLEAR FORM]

THANK YOU!
Your claim has been successfully submitted. A legal professional will review your information and contact you within two business days to discuss your options and next steps.
Please note: This form is not a substitute for legal advice. We strongly recommend consulting an attorney to confirm your eligibility and guide you through the formal legal process. As part of our claim assessment, we will connect you with qualified attorneys who can support you in your legal journey. If you wish, Indemnisez Moi can cover legal fees through a litigation funding agreement.
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